Church of England
Ministry Experience Scheme

This is for you if you are
interested in discerning
your vocation and you
would like to gain an
insight into Anglican
identity by spending a
year in Europe.
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From right to left: The Rt Revd Dr Robert Innes,
the Archbishop of Canterbury,
the Rt Revd David Hamid, Suffragan Bishop in the Diocese

GENERAL INTRODUCTION TO THE EUROPE
CEMES INTERNSHIP SCHEME

The 2016-17 cohort of Europe Interns and Mentors at the 2016 Induction
In the CEMES Scheme, the Church of England offers a remarkable opportunity for young people
to
 Explore and deepen their faith
 Discern where and to what God might be calling them to
 Spend a year learning about themselves and their faith tradition with a caring support
structure
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Acquire life-long life-skills and formative experiences which enrich their lives, their
Christian discipleship and faith.

In turn the Church hopes that from amongst those on the scheme there will be people who will
offer themselves for ordination, and that the opportunities presented by the scheme will inform
their journey of discernment so that the demands of the selection process are informed by the day
to day work in chaplaincies.
The scheme comprises three elements:
1. Practical experience in a parish or chaplaincy: filling three quarters of a participant’s
time and comprising a breadth of ministry opportunities working within the church and
the wider community including some leadership responsibility.
2. Personal development with a mentor/pastoral advisor : the Diocese address the
personal development of the participant through arranging regular meetings with a
mentor/pastoral advisor
3. Theological training with a theological supervisor: A theological coordinator based at
the University of Leuven directs a tailor-made programme.
THE VALUES BEHIND CEMES
A Ministry Experience year provides a time to:






Explore…it is not a ‘job on the cheap’, or a stepping-stone apprenticeship, but a chance
to explore a sense of purpose and direction.
Learn…about oneself and other people, to think about faith & ministry at a deeper level,
develop new skills and experiences, observe others in action
Try…to ‘have a go’, step outside the comfort zone, develop in leadership
Belong…to be part of a group of others on a similar journey of exploration, supported
by the church locally, regionally and nationally
Reflect…to find encouragement, challenge and growth through the active supervision
and mentoring by ministers who are committed to developing ministry in others.

‘Success’ is seeing many participants wanting to offer for ordained and other ministries in the
Church, and all participants clearer about how their faith motivates their life in the world.
THE DIOCESE IN EUROPE
The Diocese in Europe is the Church of England and Anglican Communion’s largest diocese.
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English churches and congregations have been established on the Continent since
before the Reformation.
The number of these grew to such an extent that in 1633 congregations of the Church
of England in all foreign countries were placed under the jurisdiction of the Bishop of
London (London then being the chief port of England).
The Diocese of Gibraltar was founded by Letters Patent on 21st August 1842.
In 1883 the Bishop of London appointed a suffragan bishop, who later was given the
title of Bishop of Fulham, to supervise the chaplaincies in north and central Europe.
In July 1980 a single diocese was formed with the title The Diocese in Europe, and it
became the 44th Diocese of the Church of England, following the merger of the three
Nest West dioceses it is the 42nd Diocese.
The Bishop of the Diocese is assisted by a Suffragan Bishop and Assistant Bishops.
Congregations spread across 42 countries on three continents, and covering one sixth
of the earth’s land surface. And yet, this is a Diocese of the Church of England.
Services are held more or less frequently at over 270 places (listed in the Diocesan
Directory).
The people of the Diocese are served by around 150 clergy and over 90 readers.
Vocations are strong in the Diocese, but most of our clergy and many of our readers
come into the Diocese from other parts of the Church of England or the Anglican
Communion.
The nature of our chaplaincies is that they serve a very wide variety of needs and
people from many backgrounds, language groups and ethnicities. While English is the
language of worship, many places have a part of the service in a local language and
some have entire communities which worship in the local language.

The Diocesan Cathedral in Gibraltar
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EUROPE CEMES DETAILS 2017-2018
The Diocese of Gibraltar in Europe
Name of Scheme Coordinator:
The Revd Canon William Gulliford, DDO
Diocese in Europe,
14 Tufton Street,
London SW1P3QZ
william.gulliford@churchofengland.org
Telephone: 07957 451419 or 0207 7898 1162 or 0207 485 6340
We hope to appoint up to 6 Interns
The participating chaplaincies this year are:
 Holy Trinity Pro-Cathedral, Brussels (Belgium), which has welcomed CEMES
interns in 2015-2016 and 2016-2017
 St Michael's, Paris (France), which is new to the scheme
 Christ Church, Vienna (Austria), which is new to the scheme
 St Martha and St Mary, Leuven (Belgium) will has welcomed a CEMES intern
in 2016-2017 and which will join the scheme again if an intern emerges who is
able to provide their own accommodation.
 The Lyon Chaplaincy (France) which is new to the scheme.
 Holy Trinity Geneva, (Switzerland) which participated for the first time with La
Côte
 La Côte, (Switzerland) a suburb of Geneva, formerly a church plant.
The intention of the scheme is to help the interns shape their work and reflection around the
nine Ministry Division Selection Criteria, which form the bedrock of discernment work in the
Church of England.
INTERNSHIP PARTICULARS OF THE EUROPE SCHEME
Supervision:
Interns will spend their working week as a Pastoral Assistant in one of the participating
chaplaincies working alongside their Chaplain-Supervisor. The main working relationship is
with this supervisor. In the appointing process our main aim to make sure that the best match
possible is made for the personal and vocational development of the intern. The Chaplain will
provide of framework of work within the chaplaincy and the space to reflect on that on a weekly
basis. This will be the primary opportunity to reflect on ministerial and vocational
development. On a less frequent basis, not less than monthly, there will be an opportunity to
meet with a Mentor/Pastoral Advisor. This will be an opportunity to reflect and work on
personal development and discernment both in the context of the internship and of broader
ministry; to provide support and guidance to help interns to take maximum advantage of the
opportunities offered during the internship in furthering their vocation; to support, help and if
necessary challenge them in managing interpersonal relationships in the context of the
internship. Theological Supervision will be more classroom based, but there is scope to ask for
one to one sessions if particular Theological questions arise which would benefit from an
occasional tutorial.
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Supervision/Personal Development
Each element of the programme is overseen by a supervisor who will be in regular contact with
the participants. The Selection Criteria for ordained and authorised ministries will be used as a
frame of reference in support of each participant and as a basis for record keeping and reporting.
Accommodation:
Accommodation is provided as part of the scheme.
Safeguarding:
The diocese adheres to best practice in safeguarding of children young people and vulnerable
adults and ensure that checks and training for its participants, supervisors and placement
context have been carried out.
Outcomes and Accountability:
The primary accountability is to the Local Chaplain, and the formal responsibility for the wellbeing of the interns is with the local chaplaincy, overseen by the Chaplain.
The scheme itself is part of a National strategy and regular reporting on the progress of the
interns is assessed through regular assessments at the end of December, in April and July, with
a view to helping participants reflect through the year and plan their next steps. A summary of
the review meetings will be sent to the National Young Vocations Adviser, and a further brief
update in August indicating final outcomes. This feedback will be reviewed by the Ministry
Experience Scheme Steering Group.
Grant, and working and leave expectations.
Interns are paid a grant for the ten months September 2017 to the end of June 2018 of £3,500
in three termly instalments. This is met from a grant to the Diocese from the Ministry Division
of the Church of England of £2000 per intern and made up from other Diocesan Funds. The
Chaplaincy covers all accommodation costs and agreed expenses of office, particularly travel,
both on chaplaincy business and to and from Supervisions and training sessions which may
take place outside the Chaplaincy. The grant is made as a grant and is not subject to tax or
national insurance. To retain UK resident’s status for those who are UK residents it is necessary
to spend the two weeks after Christmas back in the UK on leave, this means that health cover
continues under the E111 scheme. Europe residents will need to cover their own health
insurance. The interns will have one full day off a week and study days as agreed with the local
Educational Supervisor. There will be two weeks off after Christmas and a week off after
Easter. Time will be authorised for necessary visits to Directors of Ordinands or College visits,
and by agreement for other needs.
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THE SELECTION CRITERIA FOR THOSE CONSIDERING ORDINATION
The Diocese in Europe’s hopes for the Scheme are rooted in the nine Selection Criteria
We are seeking to help young people discern their Christian vocation: We are consciously
seeking to form young Anglicans in their faith, by exposing them to the variety of authentic
Church of England expressions in cities in contemporary Europe. This will have a life-long
effect on all who take part. In the wider support team there is energy, thoughtfulness, and a
high level of relevant experience in nurturing young people as they seek direction in their faith
and life.
All of the chaplaincies have as members and on their fringes people from a rrange of
backgrounds, everything from diplomats to recent arrivals from the Middle East as refugees.
These communities have as their daily work fascinating and often demanding pastoral
opportunities. We have been heartened by the success of first two years and have every
confidence that this year’s enlarged programme will be an opportunity to build up the church’s
ministry by forming future Christian leaders. Britain’s relationship with Continental Europe is
entering a key stage of renegotiation and discussion. Brexit makes this is a vital moment for
young Anglican people, most probably post-university, to explore their Christian vocation
within the framework of remarkable ministerial opportunities in Continental Europe.
All applicants will be under 30 and open to discovering their Christian vocation. All applicants
will be subject to enhanced safe-guarding disclosure, which for European residents involves a
police check and the usual safeguarding declaration. This is administered by our diocesan
office in London and is fully compliant with the highest standards of Safer Recruitment.
Interns will have significant opportunity to reflect on their vocation as the day to day exercise
of varied ministry is tested against their expectations and original impulse. They will have
significant support, most obviously from the chaplains (Note: in the Diocese in Europe, parish
priests are generally referred to as 'chaplains'), pastoral mentor/pastoral advisor and educational
supervisors. All the chaplains are seasoned priests, with experience in supporting people in
different modes of training in the Church of England. Likewise the personal development
supervisors have been chosen for their particular training and experience.
Ministry within the Church of England could not be better experienced than in these
chaplaincies which are all regional beacons of Anglicanism and flagships for the variety within
our tradition, acting as key ecumenical interlocutors with the host traditions in Europe.
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Our chaplaincies often have deeper and wider contact with the host country than state and
secular organisations. The Anglican churches across the diocese are fully committed to
ecumenism and it is an explicit part of the diocesan sense of self-identity to explore ecumenical
partnerships at all levels. The effect of this is to concentrate an understanding of Anglican
identity in an exhilarating way! In its heartland in England, there can be a tendency to
exasperation regarding matters within the wider Anglican Communion, but Anglican
Communion affairs are perceived differently in Continental Europe, where the Church of
England’s bridge-role is a daily reality. Countries like the Netherlands and Germany which
have been viciously divided by the Protestant Reformation which celebrates its halfmillennium this year have significant and increasing numbers of people who see in our manner
of being church a very positive model fit for their context. It is an interesting time to be an
Anglican in Europe, and the shifting British reality post-Brexit underlines the enduring
presence and activity of the Church of England, which – far from quitting Europe – is
expanding its mission and reach there. All the chaplaincies organise many activities covering
a range of interests and churchmanships. A comparable range would not be available in many
UK parishes. Organising churches with all tastes catered-for under one roof is the norm in the
Diocese in Europe, where the nearest alternative parish might be several hundred kilometres
away. It is a model for how to be Anglican and how to be formed in Anglicanism. Experiencing
the Church of England outside England gives a double perspective for ordinands. Being a guest
in another ecclesiastical culture is the sort of dépaysement which all in discernment can
profitably experience to understand themselves, their church’s identity, history and essence
anew.
Spirituality will be the bedrock of the internship. The round of Sunday and daily services, the
daily office and regular Sunday and weekday Communion services will provide the public
framework of worship. It is expected that interns will see their spiritual director regularly to
ensure that the whole experience is integrated, reflected upon and illuminating personal
discernment. The keeping of a (private) journal will be encouraged. Weekly supervision is
necessary and will be provided with the respective chaplains for the interns to reflect not just
on parish business, but on its spiritual implications. A review in November will take place with
the DDO and the supervisors. In past years, we have found this review very helpful in assessing
progress and identifying areas where more support is needed for the rest of the internship.
The regular supervision with the chaplains and interview with the DDO will give each intern
the occasion to reflect upon the development of their Personality and Character. Their
journalling and direction will give space for the growth in self-awareness brought about by
community life and seeing themselves as others see them. The insistence on constant reflective
practice will sow the seeds a lifetime of careful self-evaluation and heightened self-knowledge.
The space to make mistakes, to get things wrong and to understand how and why this or that
has happened will be essential to the continuing success of this project.
The scheme is designed to help those embarking on it to learn how to forge excellent working
Relationships, and to foster their own personal associations, friendships and connections. This
is not designed to be an experience in monasticism, but by dint of being separate from previous
experience, be it of work or university, and for many being their first extended experience
abroad, experiencing a new way of relating to others will be integral to this whole internship
experience. This will have an immediate impact on the intern’s ability to Collaborate and
Exercise Leadership.
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Faith, Mission and Evangelism and Quality of Mind are important criteria that will show
how well-suited the interns might be for deployable ministry. The context is entirely missional.
Diocese in Europe chaplaincies are open and welcoming to all but not proselytising, and all our
chaplaincies have large numbers of local members (for example, Leuven is overwhelmingly
Dutch and Flemish in composition and Brussels has a huge French-speaking Congolese
membership). Interpreting our unique Anglican ecclesial tradition in this (often Englishspeaking but not-English) context, relies on a mature faith, with a careful and sensitive grasp
of how to evangelise, and be evangelised to, in unexpected ways. For example, the average
post-university British intern needs to listen carefully to the testimony of a mature Rwandan
woman who escaped the genocide: it is she who is best-placed to minister to the intern, not the
other way round.

Ordination in the Aquitaine Chaplaincy
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PRACTICAL EXPERIENCE - THE PLACEMENT PARISHES
The Pro-Cathedral of the Holy Trinity, Brussels, Belgium

The interior of the Church and a visit to the parish by the Archbishop of Canterbury and the
Diocesan Bishop, former Chaplain, the Rt Revd Dr Robert Innes, with the Revd Canon John
Wilkinson in the middle
Placement supervisor: The Revd Canon John Wilkinson, Canon Pastor
Ministry Opportunities
Holy Trinity Brussels is one of the two pro-cathedrals in the diocese (the other is in Malta), a
community of over 500 families and individuals spread across four congregations, including
an African francophone community, two more traditional morning services with a robed choir
at the sung service, and an informal evening service working with younger professionals. There
are four European Schools, the British School in Brussels and a range of international schools,
as well as the work of the European Institutions, with the Chapel for Europe at their heart, run
the by Jesuits working with an ecumenical team including a worker from Holy Trinity, and
NATO.
Holy Trinity has four distinct services each Sunday, but the staff of the pro-cathedral serve all
the services, and regard the mission as to one overall community. The range of church styles
accommodates most tastes, and the range of ages, churchmanships, nationalities and
educational backgrounds and interests is remarkable. This has been a placement parish for
interns on various schemes for many years.








Ministry opportunities:
The four Sunday communities: 9am: BCP, 10:30: Family Communion, 2pm: French
African service, 6pm: Young professionals' service
Catechesis
Pastoral care
Work with the Jesuit-led ecumenical chaplaincy team at the Chapel for Europe at the
heart of the European Institutions
Work amongst prisoners and refugees, with established teams of advice workers,
volunteers and chaplains
Parish visiting
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Christ Church, Vienna, Austria

The quiet interior of Christchurch Vienna, contrasting with the famous Grand Cafe, one of
the many places to drink coffee in the city.
Supervisor: The Revd Canon Patrick Curran
There has been an Anglican presence in Vienna since the late 17th century with a permanent
church building being erected in 1877. This is the only Anglican church in Austria, serving a
congregation in Klagenfurt as well as having oversight of Ljubljana, Slovenia and Zagreb,
Croatia. On an average Sunday, we have around 150 people worshipping over three services an 8am BCP Communion service, Sung Eucharist at 10am and an evening service at 6pm. The
Six o’Clock Service (SOS) is a more reflective service of Holy Communion. This service aims
to be contemporary and contemplative and is followed by a meal. The nature of the service
changes with the changes in the congregation. At times we have had a worship band, at others
a saxophone with piano - whatever people can offer. There is a traditional Evensong the first
Sunday of the month at 6pm. There are three additional services during the week. The worship
is traditional middle of the road catholic in nature.
As with all the parishes in the diocese, there is a yearly turnover of people coming and going.
However, there is a strong permanent congregation of many nationalities not predominately
British. As an English-speaking church, we attract many non-Anglicans as well as Austrians
looking to deepen their faith assisted by the Anglican tradition. The congregation is varied,
with a large African component, many working at the UN, while some are refugees. At present,
the clergy are all North Americans, with an Austrian attached to the church.
Vienna is a United Nations centre with OPEC, OSCE and other international bodies. It is the
home of the IAEA (international nuclear agency). Austria is the bridge between Eastern and
Western Europe, so interesting in a political sense. Vienna has a strong music tradition, so there
are many opportunities to attend concerts etc.
Ministry opportunities:
 Active participation in worship services
 Participation in Bible study and prayer groups
 Pastoral visiting
 Supporting Sunday School/youth and family ministries
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Learning about the work of our non-stipendiary clergy who work at the KAICID
Interfaith Centre, Ravi Zacharias Ministries, Charles Simeon Trust (UWS) and airport
chaplaincy.
Vienna is a music centre so opportunities for a musician
Refuge/homeless work
Christian Adult Education (Soundings series of talks and Theology on Tap)
Developing outreach to students through the Six O’clock Service (SOS)
Learning about ecumenical relations in Austria
The church has a second hand shop which is acts as a community centre for many
people who drop in for a chat as well as a bargain.
Prison visiting

The Revd Canon Patrick Curran
Chaplain
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St Martha and St Mary, Leuven, Belgium
Placement supervisor: The Revd Canon Prof Jack McDonald, Canon Theologian
The Anglican parish in Leuven dates from 1997 and is a plant from Holy Trinity ProCathedral, Brussels. We worship in the Catholic chapel of Justus-Lipsiuscollege, one
of the halls of residence of KU Leuven, the oldest Catholic university in Europe and
the largest and most prestigious university in Benelux – KU Leuven is the Benelux
Oxbridge! There is also the small Evangelical-Protestant university in Leuven, ETF
Leuven; and KU Leuven and ETF Leuven provide the Anglican parish (called 'M&Ms'
by everyone) with almost all its members. We follow a UK university chaplaincy-style
programme, with much more activity during the semesters than in the holidays, when
the city is deserted. We worship on Sunday evenings at 6:30, preceding the service with
a Confirmation class (mostly attended by people who don't seek Confirmation but who
want to ask questions about Christian faith and Anglicanism) and following the service
with a very extended coffee hour. Outside the semester, about 20 attend; during the
semester about 40, almost all in their 20s. The parish is effectively bilingual in English
and Dutch.
In the week, we have our fresh expression, a philosophy café in a local bar, at which
about a dozen students will come to argue about anything to do with faith and ethics.
We also have a homegroup, which is a time of prayer, mutual support and sharing, and
which often leads to going to watch a film or to walk around the market. We have
intermittent projects: last year, an art project on the Body of Christ, involving
photographing ourselves in superimposed ways to produce a visible sign of something
invisible; we also produced an e-book of congregational sermons about the Book of Job
and suffering. It is a parish full of ideas and initiatives. Our churchmanship is open, the
best label if one is sought would be 'very liberal evangelical'. We are known in the
university and city as an English-speaking and Dutch-speaking, woman-friendly and
gay-friendly parish.
We are closely involved with the Christian charity Oasis België, which works with sexworkers in Belgium: we offer financial and prayer support, and several of our members
are involved in painstaking practical ways.
This year, we have a full-time ordinand and a full-time CEMES student. We have
extremely close relations with our Catholic hosts, whose priest is a colleague of our
priest in the Faculty of Theology in KU Leuven. We share our Holy Week services, as
well as Ash Wednesday and a Christmas carol service. We occasionally worship
together on Sunday mornings. There is a plan to create a Leuven House of One (to
match the one in Berlin), initially involving Catholic, Anglican and Jewish communities
worshipping and serving under the same roof (the rabbi is another colleague in KU
Leuven).
The parish is a source of student participation at many events: in October 2017, a group
of our students will represent the Church of England at a national conference on
contemporary religion in the Belgian Senate.
A CEMES intern will be mercifully free of admin! S/he will be involved in all aspects
of Sunday worship, in the philosophy café and home-group, in working with Oasis, in
special projects, and in attending lectures in the universities.
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Some of the congregation with Canon Jack McDonald in Leuven
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Paris – Saint Michael's

Supervisor: The Revd Dale Hanson
Saint Michael's is located in the centre of Paris, just across the road from the British
Embassy and in close proximity to a number of other Embassies and the Élysée Palace.
On Sunday we conduct two services in English and and our Tamil community also meet
to worship:
At 9.15 With Holy Communion on most Sundays, our first service offers a more
traditional and reflective expression of worship. Once or twice a month we benefit from
the participation of our Choir.
At 11.00 attracting people of every age and many nationalities, the eleven o’clock aims
to foster a joyful and worshipful atmosphere with serious opportunities for engagement
with God. Most services include the celebration of Holy Communion
At 14.30 The different generations of our Tamil community meet to worship in Tamil
language, with Holy Communion usually on the third Sunday of each month.
Ministry opportuities:
 would offer the chance to improve and develop skills in the ministry of the Word
- preaching and Bible study and in encouraging initiatives in prayer.
 Pastoral visiting and visiting our small groups at Saint Michaels and around the
City of Paris.
 Reflecting with the leadership and members on the nature of mission and
ministry based in a strategic world city centre location.

The unassuming exterior of St Michael’s belies a range of activities and life at St
Michael’s. Left, the Revd Canon Alyson Lamb Chaplain, right, the Revd Dale
Hanson, Associate Chaplain and Chaplain-Supervisor
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Holy Trinity, Geneva, Switzerland

Supervisor: The Revd Canon Alex Gordon
History and general description of the parish
Although the Church of Holy Trinity Geneva, situated right in the centre of this busy
city, dates only from 1853, Anglicans have been worshipping regularly here since the
earliest days when in 1555 a group of Marian exiles arrived and were granted
permission to hold services in the church of Sainte-Marie-la-Neuve. Nowadays, Holy
Trinity church is the spiritual home of an international and ethnically diverse
congregation with three Sunday services in addition to a number of mid-week
Eucharists. The two Sunday morning Eucharists are different in character – one is
reflective and the other always a choral celebration. In the evening, through the month
there is a variety of different acts of worship including a Sung Eucharist, Choral
Evensong and an Informal service with a worship band. Within a basic modern
sacramental tradition, there is provided an opportunity for a variety of different patterns
of devotion, reflecting a congregation which comes from diverse backgrounds.
Geneva is host to the United Nations, CERN, the World Council of Churches, the
Lutheran World Federation and the Red Cross amongst other international and
humanitarian bodies, as well a number of multi-national companies and financial
institutions. The congregation has representatives of all these areas of life within it.
Ministry opportunities within the parish
Placement here offers a wide experience of ministry alongside the Chaplain, Reader
and Youth ministry coordinator, which – dependent on the candidate’s skills and gifts
– could include the planning and preparation of liturgy, some preaching, catechesis,
programmes with children, young people, and young adults, pastoral visiting,
involvement in the very strong musical tradition, some project work with the World
Council of Churches, and some specific project work within Holy Trinity and possibly
alongside the other English speaking (and possibly some of the Francophone) churches
in Geneva. All of this within a framework of theological reflection, nurtured by prayer
and worship. It is further hoped that there may be an opportunity to participate in a
course of study organised by the Ecumenical Institute of the WCC based at Bossey.
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Lyon Anglican Church, Lyon, France

Supervisor: The Revd Ben Harding
Ministry Opportunities
We are offering an exciting opportunity for a candidate to serve in a dynamic, multicultural,
Christian community. We serve in a city at a major European crossroads and seek to engage
with internationals in a post modern, secular, multicultural setting.
Lyon sits on a north - south/east - west gateway and therefore benefits from a sense of being
well-connected around France and internationally. The city is currently enjoying a period of
growth, expansion and relative economic prosperity, which means that there are thousands of
students, scientists and business people coming to the city to work and to study.
Lyon has a long and rich Christian heritage, citing Irenaeus, the Christian martyrs of 177AD
and Pierre Valdo as part of her story (great material for theological study)!
There has been a Anglican Church in Lyon since the 1840’s and we continue to be invited to
play a role in a wide range of both civic and ecumenical activities.
The congregation is made up of people with three things in common.
We are:
1) English speakers - around 30 nationalities from Tehran to Texas and London to Leipzig.
2) Lyonnais - we network across the city and beyond.
3) Committed to or interested in the Christian Faith - we come from all churches and none.
Every Sunday is an ecumenical event which finds people from a multitude of different Christian
backgrounds gathering for worship, teaching and support. We have the joy of welcoming and
encouraging people who are making tentative first steps in faith as well as those who have been
Christians for many years. Our Anglican identity gives us shape and form as to how we
organise ourselves and how we express our worship. Our Anglicanism serves as a helpful
platform from which we can build bridges between other denominations around the city.
As an intern with us you can expect to be engaged in a variety of ministries. Our corporate
worship offers a diverse experience of youth work, preaching, intercession, All Age, Common,
and musical worship opportunities. The bulk of your time could however could be spent
exploring a variety of pastoral, evangelistic and discipleship activities:

- The coordination of Home groups
- Age/gender or thematic Bible study Groups
- Teenage mentoring/youth team
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- Delivering of an Alpha course in partnership with a number of churches at the Catholic
University of Lyon.

- Participation in a weekly ecumenical prayer and study group with other church leaders.
- Participating
in
social
and
outreach
projects
around
the
city.
https://www.facebook.com/groups/1533826526919164/

- Training and delivering prayer ministry
- Interfaith
This internship would be a valuable opportunity to experience and reflect on the importance of
working with, and leading, teams which is an increasing reality of modern ministry.
There would be an expectation that the intern is looking to develop and explore leadership
qualities and skills as well as fulfilling a pastoral ministry.
Of particular interest might be the experience of serving in a community that is built around a
network of relationships rather than being based or operating from a geographical location (we
don't own a building). Our community is spread over an area the size of Birmingham, yet
maintains close links with each other through the work of small groups and active relationships.
As such partnerships with each other and other communities are an essential part to the fulfilling
of the mission of our church.
This opportunity would suit someone with good people skills. A willingness to learn, develop
and engage with a range of practices and traditions. There will be challenges but we are
convinced your time in Lyon will be a life changing, formative and fulfilling experience.

The Revd Ben Harding, Chaplain-Supervisor on a mountainside! The City of Lyon from above
the Roman Catholic Cathedral
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La Côte Anglican Church in Switzerland and France
La Côte is a relatively young chaplaincy which achieved independent status in 2003,
having been a sister congregation to Holy Trinity Geneva from the late 1980’s. Since
2005 it has consisted of two congregations, the original one was established in
Gingins, Switzerland, (pictured on the left) and the more recent one over the border in
Divonne-les-Bains, France, (pictured on the right). Both congregations meet in
Protestant churches generously shared with
us by local church communities.
La Côte is an international community,
attracting English-speaking members, some
local French and Swiss, and many other
nationalities. A range of worship is offered,
to appeal to all age groups.
Our current mission goals are:
Presence in the area, offering events
and learning opportunities for the Englishspeaking population;
- Children and youth, with a financial commitment to employ a part-time youth
leader.
La Côte is committed to offering a supportive environment for CEMES interns
and can offer a broad experience of ministry:
- Active participation in worship, including leading and offering talks and
reflections;
- Involvement with our Sunday Clubs and the Friday/Saturday night groups for
teenagers;
- Preparation for Baptism and Confirmation;
- Opportunities to learn from other lay leaders, as well as from clergy;
- Several bible study/prayer/discussion groups;
- Work with refugees and asylum seekers;
- Opportunities to view the shaping of the life of the chaplaincy through
attending Council and other meetings;
- Pastoral visiting.
There are also rich opportunities to engage with ecumenism through the proximity of
the WCC and the Ecumenical Institute in Bossey.
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The intern would work with both the Chaplain, Revd Carolyn Cooke (right) and
Assistant Chaplain, Revd Julia Chambeyron (left).
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THEOLOGICAL EDUCATION
The Revd Canon Professor Jack McDonald teaches at the Catholic University of
Leuven and bases the NW Europe programme on material used in his Anglicanism
Course in the University, though it is taught on a not for credit basis. Likewise Dr Clare
Amos in Geneva has had a lifetime in Theological Teaching, and she draws on her
background in Theological College teaching, lay formation and her ministry as a Reader
to direct a programme for those based in Geneva, Lyon and Vienna, which takes into
account prior learning of the interns and the wonderful opportunities of having the
World Council of Churches Theological Institute in Bossey near Geneva as a resource.

The Induction course 31 August – 1 September will orientate the Theological learning
for the year for the whole group of interns, and this will be taken further in a 5 day
Pilgrimage cum Study Tour to Jerusalem for all interns in late November 2017. The
Theological threads will be drawn together at a de-brief in June 2018 for the whole
team in Canterbury. This is a unique opportunity to build on the resources of a very
highly skilled pairing of Theological educators with the resources available in the
diocese itself.
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The Revd Canon Professor Jack McDonald
This internship is the only one which has these three Theological staging posts, which
turns travel into a pilgrimage of learning and personal development.

Calvary in The Church of the Holy Sepulchre in Jerusalem

Dr Clare Amos DD with the then Archbishop of Canterbury,
after being awarded a Lambeth DD
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Palazzo Doria Pamphilij
home of the Anglican Centre in Rome, where the Induction will take place
PERSONAL DEVELOPMENT
Regular supervision will be necessary and will be provided by the chaplain for the
interns to reflect on more than parish business, but the spiritual implications of pastoral
encounters and the effects of community life.
Mrs Janet Sayers, trained in counselling and spiritual direction, and has been Pastoral
Assistant at Holy Trinity Brussels since 2007, and has worked with the CEMES Interns
for 2 years in NW Europe, and for 2017-18 will cover the work with the participants in
Brussels, Leuven and Paris. Miss Mary Talbot, whose career was in Human Resources
in an international context, trained as a coach and spiritual director. She will look after
this aspect in Geneva, La Côte, Lyon and Vienna.
The importance of these sessions cannot be overstated.
Learning about oneself in a new setting, and particularly abroad, whilst discerning
vocation can be an exciting but challenging path to follow. Having trained guides, who
understand the difficulties of living abroad, who are seeking to help and give shape to
the key questions which emerge, provides a very robust framework of support in
personal development. There may be new and difficult discoveries, but the satisfaction
of working through difficulties, and overcoming fears with support is immense. One of
the key vocational tests in the later stages of discernment is resilience, the whole
experience will test this in you and give you a means of knowing yourself in a
pressurised and unusual environment. You will have space in the sessions to reflect on
your personal relationships and your working relationships so you can grasp the
necessity of pastoral and professional boundaries. This is a most useful pre-Theological
College tool to have acquired.
DIVERSITY
All of the chaplaincies are committed to supporting candidates from a range of
traditions. The Five Guiding Principles underpin our work. Women’s ordination is
wholeheartedly supported by the bishops in the diocese and by all the chaplaincies
taking part in the scheme. We have 10 Vocations Advisers across the diocese, all
actively working with chaplains on encouraging young vocations. The diocese sees
itself more and more as a formational environment. We had 12 candidates in training
in 2017. One is Russian, 2 are French, one is Congolese, one is American, one is
Australian, two are Dutch, one is Romanian, two are Norwegian. All of those under 30
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do internships, usually in the UK. We are actively seeking candidates from a range of
ethnic backgrounds from across the 42 dioceses of the Church of England.
LAST WORD
In the Diocese in Europe CEMES scheme:
 you'll be plunged right into the middle of the current debates about the future
of the Christian Churches in the 21st century
 you'll receive close, gentle and committed supervision from experienced
international clergy and laity
 you'll expand your linguistic and cultural skills
 you'll enjoy an unforgettable year which will nourish you for the rest of your
ministry
 you'll get to spend time in Canterbury, Jerusalem and Rome on the educational
and ministerial trips we will organise for all our interns

Come and see how the Church of England lives, prays, thinks and talks... abroad!
For further details and an application form, contact:
The Revd Canon William Gulliford DDO
Diocese in Europe
14 Tufton Street
London SW1P 3QZ
william.gulliford@churchofengland.org
07957 451419




Closing date for applications: Thursday 4 May 2017
Interviews in London: Monday 15 May 2017
Induction in Rome: in the first week of September 2017
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